Youth Service: Child Protection Declaration
 Interim arrangements for the next financial year (1 April 2009 to 31 March 2010)
In December 2008 the Department of Education introduced interim arrangements regarding the criminal background checking of existing staff and volunteers in voluntary youth units seeking registration for the 2009/2010 financial year.  From the 1 April 2009, all units must ensure that, as a minimum, each youth work session undertaken by a unit should be overseen by a worker/leader-in-charge who has been through the criminal record checking process.
As an essential requirement of registration with an Education and Library Board in 2009/2010, the following information is now required.
Name of Youth Group: ____________________________________________________________

Does your Youth Organisation have a Child Protection Policy?
  

 
Yes/No
(NB: If not already submitted to the Board, a copy should accompany your application).

Does your Policy outline procedures for recruitment of staff/volunteers and includes obtaining criminal record background checks?

 







Yes/No
Please indicate how your Youth Organisation will obtain information on Enhanced Disclosure Criminal Record Checks from 1st April 2009 (Tick the appropriate option and give details):


 Our Youth Organisation is registered with Access NI to obtain Criminal Record Checks.

Our Access NI registration number is:     _______________________________
Or:

We obtain Criminal Record Check information through an Umbrella Organisation 

registered with Access NI.

Name of Umbrella Organisation:  __________________   Access NI registration no.:__________
Or:
We are part of a larger Organisation (e.g. Church, Headquarter Organisation) which is 
registered with Access NI and which undertakes Criminal Record Checks on our 

staff/volunteers.

Name of Organisation:  ___________________    Access NI registration No.  _______________

I confirm that:

All staff or management committee members engaged in either a paid or unpaid capacity working with or having access to children have been subject to the appropriate Criminal Record Check by the Youth Organisation prior to working with children.













Yes/No
If No
We confirm that we are in the process of undertaking Criminal Record Background Checks through AccessNI on all staff/volunteers who have not been previously checked.












Yes/No
If No   
We confirm that where we have staff/volunteers who have not yet been subject to a Criminal Records Check each Youth Work Session undertaken by the unit will be fully overseen by a worker/leader-in-charge who has been through the criminal record checking process and all unchecked staff/volunteers will be supervised when working with young people.  Where staff have already been checked through POCVA, there is no automatic requirement for them to be checked again through Access NI.











Yes/No
Signed: ___________________________________   Date: ________________________


(Chairperson)

Print Name: ______________________________________________________________

Groups are advised that it is an offence to knowingly employ a person who has been disqualified from working with children.
Return to

NOT LATER THAN 
Friday, 27 February 2009
