APPENDIX 1


	Healthy School Audit

	Criterion 1: : “A healthy school should provide a safe, secure and stimulating environment which

encourages pupils and members of the school community to be health and safety conscious, both in and out of school.”

	Characteristics of a Successful School and Indicators  (These are examples, not an exhaustive list and must be amended as appropriate)
	Source of Evidence In School

	
	Existing Records e.g.: PORTFOLIOS, DIARIES, FIELD NOTES, PHOTOS, MEMOS, JOURNALS, LOGS OF MEETINGS, RECORDS (TESTS, REPORT CARDS), ATTENDANCE, SAMPLES OF STUDENT WORK (PROJECTS, PERFORMANCES)
	Observation e.g.: BEHAVIOURS AND PRACTICES THROUGHOUT THE SCHOOL RECORDED USING EG. CHECKLIST, WRITTEN STATEMENT
	Consultation with Parents, Pupils and Teachers through: INTERVIEWS, QUESTIONNAIRES, FOCUS GROUPS, SURVEYS ETC.
	Other

	CHILD- CENTRED PROVISION
· there is a respectful atmosphere around the school, particularly at breaks and lesson changes; 

· active breaks and positive play are encouraged;

· pupils and staff experience a welcoming, friendly and positive atmosphere

· the school recognises the need to provide both a physical and social environment that is conducive to learning and where parents and carers are welcomed into the school.
· there is a range of healthy foods and drinks available in the school throughout the day, e.g. a breakfast club, healthy breaks, milk, school lunches etc;

· fresh, cool drinking water is available throughout the day;

· the school environment is free of graffiti and litter;

· pupils’ work is on display;

· the physical environment is maintained to a high standard e.g. broken tiles mended, litter bins etc.
· under Health & Safety Legislation all cleaning products are locked away & COSHH checked;

· The physical environment is in an hygienic condition
· HACCP analysis is carried out.
· sustainable transport is promoted and facilities are provided for the storage of bicycles;
	· 
	· 
	· 
	· 

	HIGH QUALITY TEACHING AND LEARNING
· pupils’ work relating to health issues, including posters and signs are displayed;

· environmental awareness is encouraged, such as through anti-litter and recycling projects;

· pupils and staff are encouraged to become involved in extra-curricular activities;

· active learning strategies are promoted throughout the school;

· the physical environment is appropriate to promote active learning e.g. ventilation, space & lighting


	· 
	· 
	· 
	· 

	EFFECTIVE LEADERSHIP
·  there is a regular audit/risk assessment of health and safety procedures for both in and around the school;

· there are appropriate structures for staff and pupils to voice concerns and worries;

· policy development involves consultation with pupils, staff, boards of governors, parents and non teaching staff;

· there is a commitment to effective teamwork within the school community;

· all staff & pupils aware of fire drill procedures and practice them regularly.
· adequate staffing of school environment both inside & outside;

· adequate provision of qualified First Aiders;

· procedures in place for dealing with unauthorised entry to school premises;

· environmental risk assessment regularly carried out;
	· 
	· 
	· 
	· 

	A SCHOOL CONNECTED TO ITS LOCAL COMMUNITY
· there is a welcoming reception area;

· parents experience a welcoming, friendly and positive atmosphere

· adequate staff & parent parking with safe set down and pick up areas for pupils;

· the school seeks opportunities to invite parents and carers, community groups and agencies into the school to enhance and enrich the school and its value to the wider community.

· provision of  directional signs to suit the needs of all 
	· 
	· 
	· 
	· 


	Healthy School Audit

	Criterion 2  : “A healthy school should actively promote self-esteem and self-confidence through the

provision of opportunities for all members of the school community to contribute widely to

the life of the school, successfully enabling them to make choices and exercise responsibility

for their own health and that of others.”


	Characteristics of a Successful School and Indicators  (These are examples, not an exhaustive list and must be amended as appropriate)
	Source of Evidence In School

	
	Existing Records e.g.: PORTFOLIOS, DIARIES, FIELD NOTES, PHOTOS, MEMOS, JOURNALS, LOGS OF MEETINGS, RECORDS (TESTS, REPORT CARDS), ATTENDANCE, SAMPLES OF STUDENT WORK (PROJECTS, PERFORMANCES)
	Observation e.g.: BEHAVIOURS AND PRACTICES THROUGHOUT THE SCHOOL RECORDED USING EG. CHECKLIST, WRITTEN STATEMENT
	Consultation with Parents, Pupils and Teachers through: INTERVIEWS, QUESTIONNAIRES, FOCUS GROUPS, SURVEYS ETC.
	Other

	CHILD- CENTRED PROVISION
· staff and pupils are motivated to come to school;

· pupils and staff feel that their views are valued and that the school is concerned

                  about their health and wellbeing;

· pupils feel they are encouraged to contribute to the life of the school;

· the school’s ethos promotes positive participation, challenges anti-social behaviour and

                  encourages pupils to recognise their responsibilities to themselves and others;

· staff and pupils are encouraged to take opportunities that will enhance their personal

         development.
· the school recognises and celebrates the contribution and achievements of all its staff and pupils
· Regular ongoing relationship skills INSET for teachers and support staff
	· 
	· 
	· 
	· 

	HIGH QUALITY TEACHING AND LEARNING
· teaching programmes include problem solving, personal protection, communication, decision  making, interpersonal relationships, bullying and coping with stress and emotions;

· active learning and teaching methods are used throughout the curriculum and in  extra-curricular activities;

· positive behaviour is praised

· marking policy is in place and practiced;

· pupils are encouraged to take responsibility e.g. prefect, class  head, school council or librarian, member/ captain of sports teams
· inclusivity for pupils with Special Needs and EAL pupils

· pupils are encouraged to exercise responsibly 
· There is education on healthy eating choices
	· 
	· 
	· 
	· 

	EFFECTIVE LEADERSHIP
· there is an effective communication system with regard to sensitive issues between: pastoral care and pupil subject teachers/HOY, pastoral care and parents, pastoral care and senior management

· staff and pupil health and wellbeing are actively promoted;

· efforts and incentives are made to encourage maximum attendance, e.g. merits and vouchers
· There is an effective system to reward positive behaviour, re- tracking to address negative behaviour

· There is a policy of inclusion for pupils with special educational needs, disabilities, EAL and gifted and talented pupils
· there are non-academic award-bearing activities open to pupils.
	· 
	· 
	· 
	· 

	A SCHOOL CONNECTED TO ITS LOCAL COMMUNITY

· Parents  feel they are encouraged to contribute to the life of the school;

· there is a range of activities and opportunities to help pupils develop self-esteem and self-confidence, such as participating in community work, guiding visitors around the school, becoming a prefect etc;

· information is given on local support and specialist services for children and young  people, including counselling, smoking cessation, sexual health and drug services, and referrals are  made when necessary;

· regular feedback is given at interviews and in reports to pupils and parents regarding personal development.

	· 
	· 
	· 
	· 


	Healthy School Audit

	Criterion 3: “A healthy school should create a climate throughout the school in which good relationships,

respect and consideration for others flourish, encouraging individuals to make a valuable

contribution through their respective skills and personal qualities.”

	Characteristics of a Successful School and Indicators  (These are examples, not an exhaustive list and must be amended as appropriate)
	Source of Evidence In School

	
	Existing Records e.g.: PORTFOLIOS, DIARIES, FIELD NOTES, PHOTOS, MEMOS, JOURNALS, LOGS OF MEETINGS, RECORDS (TESTS, REPORT CARDS), ATTENDANCE, SAMPLES OF STUDENT WORK (PROJECTS, PERFORMANCES)
	Observation e.g.: BEHAVIOURS AND PRACTICES THROUGHOUT THE SCHOOL RECORDED USING EG. CHECKLIST, WRITTEN STATEMENT
	Consultation with Parents, Pupils and Teachers through: INTERVIEWS, QUESTIONNAIRES, FOCUS GROUPS, SURVEYS ETC.
	Other

	CHILD- CENTRED PROVISION
· good relationships are promoted between governors, staff, pupils, parents and wider community i.e.- non-teaching staff are encouraged to become involved in the life of the school; parents are encouraged to become involved in the life of the school;
· pupil involvement in school life is promoted and valued;

· pupils and staff know how to seek appropriate peer and adult help for their emotional health needs and have been helped to understand themselves and their feelings;

· time is allocated within and outside the school environment to allow development of positive relationships between staff and staff and pupils
· pupils are encourage to foster appropriate relationships with peers and staff displaying an understanding of codes of conduct
· There is a welcoming environment throughout the school for everyone

CLASSROOM

· Up to date, valid and relevant wall displays

· A friendly yet effective learning space taking all types of learners into account

· Staff  and pupils are encouraged to show mutual respect
OUTSIDE (wider school environment)
·  There is an adequate area for pupils to spend free time interacting/ eating which encourages respect for the environment around them and encourages them to build on relationships outside the classroom

CANTEEN

·  There are clear school guidelines in place for procedures and policies and pupils are aware of acceptable behaviour in this environment
	· 
	· 
	· 
	· 

	HIGH QUALITY TEACHING AND LEARNING
·  The revised Northern Ireland curriculum is followed
· staff are encouraged to promote active learning and to employ different methodologies to encourage pupil participation;

· staff are encouraged and given opportunities to enhance their teaching skills through training courses and staff development. 
	· 
	· 
	· 
	· 

	EFFECTIVE LEADERSHIP
· there is an effective pastoral care system which continually feeds into the School Development Plan
· there are structures to support pupil involvement in all appropriate areas of school organisation, for example a school council;

· there are effective internal and external communication and consultation systems which staff are clearly aware of

· there are opportunities and support for all staff to enhance their personal development;

· there are effective induction programmes for pupils and staff;

· there are structures for governors to fully participate in school life in order to fulfil their roles and obligations;

· staff needs and contributions are recognised and their achievements are celebrated;

· mechanisms are in place to ensure that all pupils’ views (including those with special education needs or disability, specific health conditions, disaffected pupils, young carers and teenage parents) are reflected in curriculum planning, teaching and learning, and the whole school environment.
	· 
	· 
	· 
	· 

	A SCHOOL CONNECTED TO ITS LOCAL COMMUNITY

· there is an emphasis on liaison between home and school;

· local and/or international links are fostered to promote understanding and tolerance;

· there is a school culture which takes account of the richness and diversity of the school community and the relationship between school and community
· Canteen staff are encouraged to embrace new customs and food choices of all  pupils
	· 
	· 
	· 
	· 


	Healthy School Audit

	Criteria 4 : “A healthy school should formulate, implement and review regularly a range of health related

policies for staff and pupils which are in accord with the school aims.”

	Characteristics of a Successful School and Indicators  (These are examples, not an exhaustive list and must be amended as appropriate)
	Source of Evidence In School

	
	Existing Records e.g.: PORTFOLIOS, DIARIES, FIELD NOTES, PHOTOS, MEMOS, JOURNALS, LOGS OF MEETINGS, RECORDS (TESTS, REPORT CARDS), ATTENDANCE, SAMPLES OF STUDENT WORK (PROJECTS, PERFORMANCES)
	Observation e.g.: BEHAVIOURS AND PRACTICES THROUGHOUT THE SCHOOL RECORDED USING EG. CHECKLIST, WRITTEN STATEMENT
	Consultation with Parents, Pupils and Teachers through: INTERVIEWS, QUESTIONNAIRES, FOCUS GROUPS, SURVEYS ETC.
	Other

	CHILD CENTRED PROVISION
· The SDP always reflects and promotes a Healthy School ethos.

·  The school has established mechanisms to involve whole school community in policy development and implementation.

· The school sees policies in action in the behaviour and actions of pupils and staff. 

· The SDP promotes a healthy school environment

· Policies ensure that the school community respects the physical environment of the school, e.g. Litter, Hygiene, Health and Safety
	· 
	· 
	· 
	· 

	HIGH QUALITY TEACHING AND LEARNING
· School health-related policies are reinforced through teaching and learning across the curriculum.

· All extra-curricular activities reinforce school health related policies.

· The school adopts an approach of thematic planning and teaching for health  related topics
· Sharing of good practice and collaboration are encouraged intra-school and inter-school.

· Pupils and staff understand and are pro-active in the implementation of health related policies.
	· 
	· 
	· 
	· 

	EFFECTIVE LEADERSHIP
· SDP clearly outlines and identifies healthy school activities on a continuing basis. Ongoing consultation with stakeholders ensures their involvement and input

·  Healthy school policies are implemented, monitored, evaluated and improved by relevant personnel.

·  A dedicated health team is established to look after the interests of school health.

·  The School Health Team works pro-actively within the staff as a whole to promote a healthy school.

·  The school ensures that staff and pupils are fully aware of policy and practice of the school and contribute to the same.

·  Roles and responsibilities of the whole school community are clearly defined in policies. 

·  Health related issues are reflected in the wider range of school policies, e.g. Pastoral Care, Special Needs, Inclusivity and Diversity, Discipline, Anti-bullying, Health and Safety, Child Protection, First Aid, Misuse of Substances, Food and Nutrition, Physical Activity, Critical Incident (including suicide/ bereavement policy), Relationships and Sexuality Education , Use and abuse of internet, Personal Development, Attendance, Road safety, Administration and storage of Medication

·  Policies should be consistent and mutually dependent.

·  Staff development includes an on-going programme of Healthy School promotion.

· Management actively encourages practical Health-promoting activities and initiatives across the whole school community
	· 
	· 
	· 
	· 

	A SCHOOL CONNECTED TO ITS LOCAL COMMUNITY

· The school has established mechanisms to involve outside agencies in policy development and implementation.

· The school ensures that parents and the wider community are fully aware of policy and practice of the school and contribute to the same.
	· 
	· 
	· 
	· 


	Healthy School Audit

	Criteria 5: “A healthy school should plan and implement a coherent curriculum which promotes health

and wellbeing, complies with the statutory requirements and is accessible to all pupils.”


	Characteristics of a Successful School and Indicators  (These are examples, not an exhaustive list and must be amended as appropriate)
	Source of Evidence In School

	
	Existing Records e.g.: PORTFOLIOS, DIARIES, FIELD NOTES, PHOTOS, MEMOS, JOURNALS, LOGS OF MEETINGS, RECORDS (TESTS, REPORT CARDS), ATTENDANCE, SAMPLES OF STUDENT WORK (PROJECTS, PERFORMANCES)
	Observation e.g.: BEHAVIOURS AND PRACTICES THROUGHOUT THE SCHOOL RECORDED USING EG. CHECKLIST, WRITTEN STATEMENT
	Consultation with Parents, Pupils and Teachers through: INTERVIEWS, QUESTIONNAIRES, FOCUS GROUPS, SURVEYS ETC.
	Other

	CHILD- CENTRED PROVISION
· There is sensitivity to the range of cultural, religious and social values and beliefs of pupils
· there is a school culture and curriculum that takes account of the richness and diversity of the school community.

·  A safe and secure environment should be developed to allow effective learning.
	· 
	· 
	· 
	· 

	HIGH QUALITY TEACHING AND LEARNING
· the personal development area for learning is coordinated across departments and/or year groups, and is appropriate to the pupils’ ages, abilities and levels of maturity;

·  appropriate teaching methods and resources are used in the delivery of the curriculum;

·  all teaching staff involved have a common understanding of the aims and objectives underpinning the personal development curriculum;

·  Teachers make use of pupil consultation.

· through the revised curriculum personal development aims to promote self-  confidence and encourage pupils to successfully deal with significant life changes and challenges such as bereavement, sexual maturity etc

· Staff continuously share good practice in the delivery of the personal development curriculum.

· Teacher resources are centralised and easily accessed by all staff.

· There are strong links with other subjects
· health related teaching resources are identified and accessible
	· 
	· 
	· 
	· 

	EFFECTIVE LEADERSHIP
· Senior management actively support the coordination of the curriculum in the school;

· there is regular monitoring to ensure progression and continuity across year groups and ability groups, including provision for pupils with special education needs or disability;

· sufficient status is given to the subjects that contribute to maintaining a healthy school;

· a sufficient percentage of the pupils’ week is allocated to the delivery of personal development;

· continual staff development and training support the delivery of the curriculum and health related activities;

· there is school-based in service training (INSET) on health and personal protection issues for the whole staff.

· There is training for staff delivering the Personal Development Programme 
	· 
	· 
	· 
	· 

	A SCHOOL CONNECTED TO ITS LOCAL COMMUNITY

· There is sensitivity to the range of cultural, religious and social values and beliefs of families and communities;
· parents and families are involved in the promotion of healthy choices through consultation in the development of health related policies and programmes;
· Outside agencies are used to help deliver the personal development curriculum. 


	· 
	· 
	· 
	· 


	Healthy School Audit

	Criteria 6: : “A healthy school should provide challenges for pupils and staff through a wide range of

physical, academic, social and community activities.”

	Characteristics of a Successful School and Indicators  (These are examples, not an exhaustive list and must be amended as appropriate)
	Source of Evidence In School

	
	Existing Records e.g.: PORTFOLIOS, DIARIES, FIELD NOTES, PHOTOS, MEMOS, JOURNALS, LOGS OF MEETINGS, RECORDS (TESTS, REPORT CARDS), ATTENDANCE, SAMPLES OF STUDENT WORK (PROJECTS, PERFORMANCES)
	Observation e.g.: BEHAVIOURS AND PRACTICES THROUGHOUT THE SCHOOL RECORDED USING EG. CHECKLIST, WRITTEN STATEMENT
	Consultation with Parents, Pupils and Teachers through: INTERVIEWS, QUESTIONNAIRES, FOCUS GROUPS, SURVEYS ETC.
	Other

	CHILD- CENTRED PROVISION
· the school recognises and supports both the provision of extra-curricular activities and those staff who organise them;

· there is recognition for all pupils who participate in extra-curricular activities, both in and out of school;

· the school successfully encourages a high percentage of pupils and staff to actively participate in a wide range of activities.

· that both staff and pupils show a willingness to participate.

· The school celebrates success

· Respecting differences in all pupils, providing support and opportunities to stretch or develop their skills.

· Extra curricular activities include a wide range of activities that also include those with special needs and/or learning difficulties.
· fundraising activities are compatible with a healthy school ethos;
· there are adequate facilities and resources to support extra-curricular activities

· Pupils and staff  participate in a safe and controlled environment.
	· 
	· 
	· 
	· 

	HIGH QUALITY TEACHING AND LEARNING
· there is a range of health related extra-curricular activities and experiences for pupils of all abilities, for example:

· external links with other countries
· lunch time and/or after school clubs, breakfast clubs

· first aid and/or emergency life support training;
· sports, arts and music;
· competitions e.g. Inter-house competitions, Sports day

· Pupils are aware of the range of activities on offer;

· Activities are accessible to pupils
· all pupils can access at least two hours per week of organised physical activity and can take part in external or community physical activity programmes.
	· 
	· 
	· 
	· 

	EFFECTIVE LEADERSHIP
· the school selects and promotes its involvement in appropriate health related initiatives;

· the school reviews and monitors the provision of health related activities;

· appropriate recognition of achievement in these activities;

· there is adequate provision of resources;

· there are opportunities and arrangements for staff development and social and team building activities.

· there is promotion and involvement in regional initiatives to promote physical activity, for

· example Walk to School Week, Safer Routes to School etc;

· there is consultation with pupils about the physical activity opportunities offered by the school, and to identify and remove possible barriers to participation.

· Continual review and development of the enrichment programme

· Provision of resources to facilitate health promoting activities and budgeting for the same

· Arrangements for the celebration of success

· Consultation with pupils and parents about the physical activity opportunities offered by the school and to identify and remove possible barriers

· Continual evaluation

· The designated person carries out risk assessments for all activities
	· 
	· 
	· 
	· 

	A SCHOOL CONNECTED TO ITS LOCAL COMMUNITY

· Links with the community/local agencies in order to facilitate activities are established and maintained

· The school successfully encourages collaboration and communication with other schools, community centres and youth groups to ensure a wide variety of resources.  
· there is a range of health related extra-curricular activities and experiences, for example;             charity fund raising events and/or projects e.g. Multiple Sclerosis walk

· youth club links e.g. Rugby Club
· Duke of Edinburgh and cycling proficiency awards (youth achievement awards)

· trips and social events;

	· 
	· 
	· 
	· 


	Healthy School Audit

	Criterion 7: “A healthy school should develop good liaison with parents/those with parental

responsibility, other schools and the local community on a range of health related initiatives.”

	Characteristics of a Successful School and Indicators  (These are examples, not an exhaustive list and must be amended as appropriate)
	Source of Evidence In School

	
	Existing Records e.g.: PORTFOLIOS, DIARIES, FIELD NOTES, PHOTOS, MEMOS, JOURNALS, LOGS OF MEETINGS, RECORDS (TESTS, REPORT CARDS), ATTENDANCE, SAMPLES OF STUDENT WORK (PROJECTS, PERFORMANCES)
	Observation e.g.: BEHAVIOURS AND PRACTICES THROUGHOUT THE SCHOOL RECORDED USING EG. CHECKLIST, WRITTEN STATEMENT
	Consultation with Parents, Pupils and Teachers through: INTERVIEWS, QUESTIONNAIRES, FOCUS GROUPS, SURVEYS ETC.
	Other

	CHILD- CENTRED PROVISION
· there is a commitment to seek parents’ views on sensitive areas of the curriculum such as relationships and sexuality education, drug education, anti-bullying and health related policies;

· parents feel welcome at the school and the principal and staff are approachable and accessible to the parents, via an appointment system or other appropriate channels
· close links with other schools locally, nationally and internationally are established and maintained;

· there is regular contact with parents/carers and the local community to build good relationships through their involvement in a range of health related initiatives within the school;

· Regular contact with parents/ guardians/ carers is encouraged.
· There is a welcoming reception area for parents and other visitors;
· On parent evenings there are suitable interview facilities available;
	· 
	· 
	· 
	· 

	HIGH QUALITY TEACHING AND LEARNING
· The school should facilitate curricular and extracurricular activities, allowing the collaboration of pupils and/or parents with the local community;

· The school participates in local national and international  health initiatives;

· Where appropriate, the curriculum  focuses on issues within the local community; 

· Parents are encouraged to take an active role in their child’s education.
	· 
	· 
	· 
	· 

	EFFECTIVE LEADERSHIP
·  parents are encouraged and supported in their involvement in their children’s learning and development;

· there is a range of methods of communication between teachers and parents relevant to pupils’ development and learning;

· the principal, governors and senior management team seek links with the local community and schools, and encourage them to become involved in health related initiatives within school;

· there are effective systems for sharing information between schools to ensure smooth transition for pupils;

· there is adequate support for teachers who link with other schools and the local community;

· staff are given the opportunity to share information, learning and experiences with other schools to gain support and knowledge of good practice;

· Staff associated with pupils, regularly update parents on pupil progress. 
	· 
	· 
	· 
	· 

	A SCHOOL CONNECTED TO ITS LOCAL COMMUNITY

· THIS SECTION SHARES ALL INDICATORS AND SOURCES OF EVIDENCE WITH EFFECTIVE LEADERSHIP ABOVE.
	· 
	· 
	· 
	· 


	Healthy School Audit

	Criterion 8 : “A healthy school should make effective use of appropriate and qualified support agencies

and specialist services to advise, support and contribute to the promotion of health and

wellbeing, positive behaviour and learning.”


	Characteristics of a Successful School and Indicators  (These are examples, not an exhaustive list and must be amended as appropriate)
	Source of Evidence In School

	
	Existing Records e.g.: PORTFOLIOS, DIARIES, FIELD NOTES, PHOTOS, MEMOS, JOURNALS, LOGS OF MEETINGS, RECORDS (TESTS, REPORT CARDS), ATTENDANCE, SAMPLES OF STUDENT WORK (PROJECTS, PERFORMANCES)
	Observation e.g.: BEHAVIOURS AND PRACTICES THROUGHOUT THE SCHOOL RECORDED USING EG. CHECKLIST, WRITTEN STATEMENT
	Consultation with Parents, Pupils and Teachers through: INTERVIEWS, QUESTIONNAIRES, FOCUS GROUPS, SURVEYS ETC.
	Other

	CHILD- CENTRED PROVISION
· There is effective collaboration and partnership with appropriate and qualified support agencies.

· Support agencies and the programmes they use are relevant to the curriculum and beneficial to the child’s progress and development. 

·  support agencies, community partners and local businesses are encouraged to participate in

                    the life of the school.

· The pupils are involved with the local and wider community e.g. in cultural, charitable, musical, recreational or environmental activities. Regular contacts with local people help foster positive attitudes and values among the pupils.

· Vetting is in place for organisations and the content of the learning material ensuring it is relevant to the environment in which it is being  used.
	· 
	· 
	· 
	· 

	HIGH QUALITY TEACHING AND LEARNING
· appropriate and qualified support agencies and specialist services are involved in:

            – the planning and delivery of conferences, workshops or special events,

             (where appropriate);

            – agreed elements of INSET for staff or support for parents and non-teaching staff;

            – the provision of agreed elements of curriculum delivery and resources, according to school

               ethos;

· Pupils are involved in evaluating visitor input with guidance from relevant staff.
	· 
	· 
	· 
	· 

	EFFECTIVE LEADERSHIP
· school guidance on the use of appropriate and qualified outside agencies and specialist

· services takes into account relevant Education and Library Board and Department of

· Education guidance;

· Input from support agencies is monitored, evaluated and reviewed for effectiveness.
· Staff are made aware of school policies and procedures
· Policies of Child Protection are adhered to in all instances.

· Consideration of timetabling and budgeting of resources by designated person(s)
· Outside agencies’ input is spread throughout the year
	· 
	· 
	· 
	· 

	A SCHOOL CONNECTED TO ITS LOCAL COMMUNITY

THIS SECTION SHARES ALL INDICATORS AND SOURCES OF EVIDENCE WITH EFFECTIVE LEADERSHIP ABOVE.
	· 
	· 
	· 
	· 


