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Circular No:
2009/147
2 July 2009

Principals and Chairpersons of:

Controlled and Maintained Post Primary and Grammar Schools

Controlled and Maintained Primary and Nursery Schools

Dear Principal
TEACHERS - COMPENSATION FOR REDUNDANCY AND PREMATURE RETIREMENT

I wrote to you on 6 February and 24 April 2009 about the arrangements for compensating teachers for redundancy and premature retirement. I am writing again since the Department has advised me of a further change to the arrangements.

As you are aware, consultation closed on 15 May 2009 on the draft Teachers’ (Compensation for Redundancy and Premature Retirement) Regulations (NI) 2009 and complementary amendments to the Teachers’ Superannuation (NI) Regulations 2008.  Having considered the responses received to consultation on the draft regulations and on the associated Equality Screening, the Minister has determined that a full Equality Impact Assessment (EQIA) should be carried out.  The Department will publish an EQIA for consultation early in the autumn. Further progress on the timing and content of the draft regulations will therefore depend on the outcome of consultation on the EQIA.  

The Department has advised that compensation for redundancies at the end of the current school year (i.e. 31 August 2009) will therefore be on the same basis as in 2008.  This means that teachers who are made redundant with effect from 31 August 2009 and who are over 50 at the relevant date will be have immediate access to unreduced pension benefits.  Added years enhancement will remain at the discretion of the compensating authority.  The Board, as compensating authority, does not propose to offer added years in 2009 since no funding provision has been made for this. 

Compensation for redundancy remains as in previous years, i.e. a statutory amount and an (improved) compensation amount based on weekly salary and length of continuous service in Northern Ireland.  The enhanced severance or termination payment described in Part 3 of the draft regulations will not now be available in 2009 and any offer of a “double” redundancy payment (made on the basis of the anticipated legislative position) is therefore withdrawn.
Having spoken to schools affected by the change in provision, on Tuesday 30th June I understand the position to be that in general those teachers accepted by the Board of Governors for severance have confirmed their acceptance of the new arrangement. If however any volunteer has still not been advised of the change you should notify him or her immediately and confirm that the redundancy is to proceed. You should also notify me if any other difficulties have been encountered in relation to the redundancy situation.

Where redundant teachers are over 50 at the relevant date, they will now have immediate access to unreduced pension benefits and consequently Forms TP4 and TP53 should be completed in respect of these teachers and forwarded to the Board without delay. 

Advice is available on handling redundancy as follows:

Controlled Schools  

Mrs Cushla McAtarsney (02837 512200)




Mrs Anne Kelly (02837 512216)

Maintained Schools 
Mr Stephen Walsh (Armagh Diocese)




Miss Riona Brady (Down/Conor Diocese)





Miss Geraldine McCourt (Dromore Diocese)



   

Thank you for your assistance with this matter.
 

Yours sincerely
P Keating

HEAD OF HUMAN RESOURCES

/KG

