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Circular No 2008/8
14 January 2008
To
Employees Involved in the Recent Classroom Assistants’ Industrial Action

Dear Colleague

STRIKE ACTION – PENSION IMPLICATIONS – 

NILGOSC CIRCULAR 02/2005

I write to inform staff who are members of NILGOSC of the following implications relating to strike action in relation to pension contributions.

1
Absence from duty due to strike action for one or more complete days is initially treated in the same way as any other unpaid, unauthorised absence ie the service does not count in any way for pension purposes.
2
There is, however, a provision in the Local Government Pension Scheme Regulations (Northern Ireland) 2002 which enables any employee to elect to pay pension contributions in respect of a period of absence from duty because of a ‘trade dispute’.

3
The payment is currently the equivalent of 16% of the person’s ‘lost pay’ ie the difference between the pay the person actually receives (if any) and the pay he/she would have received but for the absence.  If you elect to pay the 16%, the period of absence will count as pensionable service.  No employer contributions are due from the Board in respect of the period of the absence due to strike action. 
4
If you wish to make a payment so that the service counts for pension purposes, you must elect to do so within 30 days of the date of this letter.
5
If you elect to make the 16% payment it will be treated as contributions to the pension fund.  NILGOSC will be informed who had been on strike and has made the 16% contribution payment, so that the details of the strike dates and the actual amount of the 16% contributions paid can be entered on the employee’s computerised pension record.  If you wish to elect to pay these contributions you must do so, in writing, to Bertie McIlvenna, Payroll Manager, no later than 30 days from the date of this letter and pay the contributions within 3 months.

6
If you do not elect to make the payment I must hereby notify you that the strike period will not count for pension purposes.  NILGOSC will be notified accordingly and the strike period will be recorded on your scheme member’s computerised pension record.

Further information regarding the above Circular is available on the NILGOSC website www.nilgosc.org.uk.
I trust the above information is useful.

Yours sincerely

T HERON

HEAD OF CORPORATE SERVICES

Email: terry.heron@selb.org or dawn.reid@selb.org
Direct line 028 3751 2267 or 028 3751 2370


TH/DR
