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Circular No: 2012/22
30 January 2012
To: 
Principals and Chairpersons of all Controlled Nursery, Primary, Special and Post Primary Schools 

TRANSFERRED REDUNDANCY FOR TEACHERS – WITHOUT PREJUDICE

(AMENDED) – THIS REPLACES CIRCULAR NUMBER 2011/168
Dear Principal/Chairperson

The Boards would like to begin the process of compiling a list of teachers who wish to volunteer for transferred redundancy so that in the event of compulsory redundancy in the present school year such alternative employment options are made known to teachers.

The transferred redundancy procedure operates in order to help protect the jobs of teachers who would otherwise be made compulsory redundant by identifying and assisting their application for posts in other schools where teachers have volunteered for redundancy on the basis that the school will consider replacing the volunteer by appointing a teacher from among those facing compulsory redundancy where an applicant is deemed suitable by the Board of Governors.

Teachers who wish to avail of a transferred redundancy must complete Section A of the attached TRANS2012 Form.  Section B of the form must be completed by you as Principal following approval by the Board of Governors and submitted to me by 
17 February 2012.
Please bring this to the attention of all permanent teaching staff in your school.  Temporary teachers are not eligible for release through the transferred redundancy process.

It must be emphasised that whilst the Board would wish to facilitate transferred redundancy, it is a matter for individual Boards of Governors to determine who, if anyone, it wishes to appoint from teachers applying to the school within the terms of the scheme.
Receipt of TRANS2012 Form will be acknowledged by e-mail.

Yours sincerely

Cushla McAtarsney (Mrs)

Human Resources Manager
Tel No 028 37 512220

Email cushla.mcatarsney@selb.org

TRANS2012 FORM

REQUEST FOR CONSIDERATION FOR TRANSFERRED REDUNDANCY

Please complete Section A and Section B and return this form to Mrs C McAtarsney by 17 February 2012
	Section A (to be completed by teacher)

	Teacher Name:  ________________________  School:_________________________ TR No.  _____________



Current Working Pattern:         Full-time:            
         Part-time:           (Part-time hours ________________)

Please tick applicable box below:-



 I am aged 60 plus and understand I may have my (unreduced) pension paid immediately;



 I am aged 55 to 59 and understand I may request immediate payment of an actuarially reduced pension;



 I am under 55 and understand I will have no access to pension benefits.
I understand teachers made redundant will be entitled to the minimum statutory and improved redundancy payment of up to a maximum of 30 weeks’ salary.  There may be scope for enhancement of this payment depending on the availability of resources within overall allocations for the 2012-13 financial year. 

With this in mind I would be willing to accept a redundancy/severance payment on the following term(s): 

(You may tick both options)


An improved redundancy payment (based on full weekly salary rather than the statutory minimum 
(£380 
per week); and or


An improved redundancy payment with possibly of an additional termination payment (severance 
payment).

Teacher Signature _________________________   Date ___________________________________



	Section B (to be completed by Principal)

	I certify that the Board of Governors of the above named school is willing to consider releasing the permanent teacher named in Section A through the Transferred Redundancy process in order to save the job of a teacher in another school who would otherwise be made compulsorily redundant.

Area of Teaching Required (i.e. Key Stage or, if applicable, subject area)
___________________________________________________________________________________________

___________________________________________________________________________________________

___________________________________________________________________________________________


Hours available:- 
Full-time:            
         Part-time:           (Part-time hours ________________)

Criteria, if any, required for the post in your school:-
1. ________________________________________________________________________________________

2. ________________________________________________________________________________________

3. ________________________________________________________________________________________

4. ________________________________________________________________________________________

5. ________________________________________________________________________________________

6. ________________________________________________________________________________________

Date of Board of Governors Meeting which application was agreed ____________________________________

Principal Signature _____________________        Date _____________________
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