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              Circular Number:

  2008/117
July 2008

Dear Principal
Guidance for Boards of Governors on The Formulation and Implementation of Salary Policy
 
The Department of Education’s Circular No.1993/24 requires Boards of Governors of schools to adhere to a statutory responsibility to develop a Salary Policy related to the particular needs of schools and to keep their salary policy under annual review.  Guidance was provided by the Employing Authorities to Boards of Governors on the Formulation and Implementation of a Salary Policy, most recently in 2000.  Since then, however, there have been several significant developments in relation to teachers’ pay and conditions of service (including Threshold, The Curran Inquiry, Performance Review and Staff Development, Upper Pay Scales, Teaching Allowances) which have implications for the content of a School’s Salary Policy.
Updated Guidance to Boards of Governors on the Formulation and Implementation of a Salary Policy, including a Model School Salary Policy can be accessed at www.selb.org/policies/salary


 or by going to www.selb.org select School Documents select Circular Number 2008/117
 
It should also be noted that the Model School Salary Policy should be implemented in conjunction with the updated guidance documentation.  Please note page 20 of the Salary Policy Guidance details the various appendices referred to in the document and copies can be downloaded from the website above.  Appendix 4, 5, 6 and 8 which were previously issued separately are also included.
The Salary Policy should be developed or reviewed in consultation with the teaching staff in the school.  Such consultation should take place before the Board of Governors formally adopt the Salary Policy.  This policy should be formally adopted by the Board of Governors, including the teacher governor(s), as soon as possible and be made available to all teaching staff, including temporary teaching staff, employed by the school.
If you have any queries or require further advice please contact:
Mrs Cushla Mc Atarsney – 028 3751 2220 – direct line

Mrs Janette Carson – 028 3751 2416 – direct line
Mr Bert Traylen – 028 3751 2529 – direct line
Yours sincerely
P G Keating
HEAD OF HUMAN RESOURCES
