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Employee Name:___________________________________
Expected Due Date:____________________________

Job Title:__________________________________________
School/ Departmet:____________________________

Manager:__________________________________________
Completed by:________________________________

	Hazard
	To Whom
	Severity
	Likelihood
	Risk

	Manual handling/ Backache 

Pregnant workers are especially at risk from manual handling, buffing, vacuuming, mopping, lifting, stretching and twisting
Vibration

Regular exposure from cleaning equipment may affect the pregnancy
	
	This score can be reduced or increased if the schools feels it carries a greater or lesser severity rating depending on the circumstances
	This score can be reduced by making additional precautions into existing precautions
	

	Existing Precautions
	Additional Precautions
	Who
	When

	· Manual Handling Operations 1992 apply to all employees required to undertake manual handling.

· Restrictions on manual handling as the pregnancy progresses may be required.

· Ensure proper training has been provided
· Avoid excessive exposure

· Ensure proper training has been provided

You may have other existing precautions you may wish to add
	· Monitor throughout pregnancy


	Supervisor/ line manager
	Realistic time frames should be entered in this column
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Employee Name:______________________________________

	Hazard
	To Whom
	Severity
	Likelihood
	Risk

	Ergonomics/ Backache

Pregnant workers are more at risk from fatigue caused by work demands such as sitting, standing for long periods.

Postural problems can occur due to increasing size

Dexterity coordination may be impaired increasing the risk of accidents from slips, trips and falls
Extremes of cold and heat
	
	
	
	

	Existing Precautions
	Additional Precautions
	Who
	When

	· More frequent breaks my help reduce fatigue

· The comfort of the individual at work should be reviewed regularly and adjustments made as required.
·  Rest facilities and access to refreshments should be
 available.

· Avoid prolong exposure to excessive heat or cold.
	· Seek advice from Boards Welfare Officer.

· Employee to seek advice from G.P. if required
· Avoid dehydration and provide access to drinking water
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Employee Name:______________________________________

	Hazard
	To Whom
	Severity
	Likelihood
	Risk

	Lone Working

Pregnant women may be more likely to need urgent medical attention Psychological wellbeing
Excessive physical or mental pressure may lead to stress which may affect the pregnancy by resulting in raised blood pressure
Noise

Prolonged exposure to loud noise can lead to increased blood pressure and stress
	
	
	
	

	Existing Precautions
	Additional Precautions
	Who
	When

	· If lone working, work activity, work location should be reviewed and control measures implemented
· Discuss working hours with employee.

· Pregnant workers should be allowed greater control over their working day.

· Avoid excessive working hours.

· Encourage good time management
· The Control of Noise at Work Regulations 2005 should be applied to all workers exposed to loud noise where there is a risk to hearing.

· Noise is likely to be loud if you are unable to hold a conversation 1m apart without shouting.
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Employee Name:______________________________________

	Hazard
	To Whom
	Severity
	Likelihood
	Risk

	Chemicals

Certain chemicals are potentially harmful to a pregnancy or may affect breastfeeding
Biology Agents exposure to certain bacteria and viruses e.g. Rubella and cytomegaly can present an increased risk to pregnant workers and their unborn child.

	
	
	
	

	Existing Precautions
	Additional Precautions
	Who
	When

	· Further advice can be obtained from the Boards Welfare Officer.
· Review COSHH assessments
· Review exposure and advise of increase in risk

· Avoid contact with chickenpox between 13-20 weeks of pregnancy

· Ensure good working practices

· Ensure good hygiene and infection control

	· Employee to seek advice from G.P. if required
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Employee Name:______________________________________

	Hazard
	To Whom
	Severity
	Likelihood
	Risk

	Nausea/ Sickness 

Early shift work

Exposure to nauseating smells
Increasing Size
Working at Display screen equipment

Evacuation in emergency 
Frequent toilet visits
Difficulty in  leaving job/ site
Breastfeeding

Difficulties associated with expressing breast milk
	
	
	
	

	Existing Precautions
	Additional Precautions
	Who
	When

	· Consider flexible working hours

· Remove from work involving smells until nausea ceases
· Ensure work area assessed and adjustments made

· Frequent breaks from seated position

· Arrangements made to ensure emergency evacuation is not compromised.
· Adequate welfare provision
· Provision of suitable private room for expressing milk.

· Seek advice from Boards Welfare and Absence Officer.
	· Employee to contact G.P. or Boards Welfare and Absence Officer.
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Employee Name:______________________________________

	Does the employee have any particular concerns relating to the workplace/ or any other medical conditions that may require additional precautions?



	Summary of significant risks:
	Control measures to be implemented

	
	


Signed

Employee____________________Assessor__________________________Manager ______________________Date________________

Recommended review times:

Initial Assessment
Upon written notification of pregnancy




Date of Next Review:________________
1st Review

Second trimester 3-6 months or earlier if required




           

________________
2nd Review

Third trimester 6-9 months or earlier if required




                        ________________


3rd Review

Prior to return to work








          

________________
4th Review

Following return to work







           

________________


A copy of the completed assessment should be given to the new/ expectant mother and the original stored in the employees file
